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Is Your Pract ice Ready to 
Meet Meaningful  Use?

Why MedcomSoft?

MedcomSoft  is  designed to help providers maximize eff ic iency 
and achieve many goals including:

•      Improving Qual i ty of  Pat ient  Care
•     Achieving Meaningful  Use
•     Reducing Operat ing Costs
•     Increasing Revenues
•     Maximizing Compl iance and Minimizing Liabi l i ty

1.800.699.5533
www.medcomsoft .com
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January 1,  2011
Report ing year begins
for el ig ib le professionals

April  2011
El ig ib le Medicare
Providers can begin
attest ing to
Meaningful  Use

October 1,  2011
Last day for el ig ib le
professionals to begin
their  90-day report ing
per iod for 2011
Medicare Incent ives

February 29,2012
 Last  day for el ig ib le 

professionals to register 

and at test  to receive an 

Incent ive Payment for  

calendar year (CY) 2011

January 3,  2011
Registrat ion begins  
for  the Medicare EHR 
Incent ive Program

December 31, 2011
Report ing year ends
for el ig ib le professionals

May 2011
EHR Incent ive  
Payments expected
to begin

When Does the New Meaningful  
Use Cri ter ia Af fect  You?

Reference: cms.gov (Center for Medicare and Medicaid Standards)



Participate early with MedcomSoft to get the 

Maximum Incentive Payment
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Time is running out to meet Meaningful Use

HITech incentive payout over t imeMedicare
Year of adoption No adoption

1% Penalty

2% Penalty

3% Penalty

$18,000
$12,000
$8,000
$4,000
$2,000

$18,000
$12,000
$8,000
$4,000

$15,000
$12,000
$8,000
$4,000$2,000

$44,000 $44,000 $39,000

$12,000
$8,000
$4,000

$24,000

2011
2012
2013
2014
2015
2016
2017

TOTAL

El ig ib le professionals can receive up to $44,000 over f ive years under the Medicare EHR
Incent ive Program. 

El ig ib le professionals can receive up to $63,750 over the s ix years that  they choose
to part ic ipate in the program, under the Medicaid EHR Incent ive Program.
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HITech incentive payout over t imeMedicaid
Year of adoption

$21,250

$63,750 $63,750 $63,750 $63,750 $63,750 $63,750

$8,500
$8,500
$8,500
$8,500
$8,500

$21,250
$8,500
$8,500
$8,500
$8,500
$8,500

$21,250
$8,500
$8,500
$8,500
$8,500
$8,500

$21,250
$8,500
$8,500
$8,500
$8,500
$8,500

$21,250
$8,500
$8,500
$8,500
$8,500
$8,500

$21,250
$8,500
$8,500
$8,500
$8,500
$8,500

2011
2012
2013
2014
2015
2016
2017
2018
2019
2020
2021

TOTAL


